
Sy Laws of tEts SF{Rl*l &lympia Chapte r of the
$*ciety for Human Rasoulrce lrlanwg*ment

ARTICLA I **.&Iams nnd AJfrliatt*n
t.t. N*me.The name of {tre Chapter is the SHfi.M Olympia Chapter (herein referred tc
as the "Chapter"). To avoid poteiltial confusion, the Chapter will referto itself as

SHRM Olyrnpia, and not as $HRM or the $ociety fsr Human Resource Mnnagement.

t.l. A{fiti*iion. The Chapter is offiliated with the $ociety for Human Resource

Management {herein referred to as "SHRM"}.
.t..: Ri/agonstifps. The Chapter is a separate legal *ntity from SHRI'4. It shall not be

deerned ts be an ugency oi instrumentality CIf SHRfr4 or of a $tate Council, *nd
SHRtvl shall not be *eerned tu be an agency or instrumentality af the Chapt*r. The

Chapter shall not hold itself out to the public as an agent of SHRIt'l without exprsss

written consent of SHRF{.

Ue as siated in $ections 2, 3 and 4 of this Article. The flhapter ls a 1fi0 percent

Chapter of $HRM. All Chapter members, regardless uf category, must be members

in glod standing of SHRM. Tc achieve the mission af the Chapter th*re shall be no

disirimination in individual memberships because of race, religion, $€x, &ge'

national origin, handicap or sexual orientation, or any pther legally protected class.

Membershifls are individual and are not transferable to other individunls.

2.2 pr*fessional rt{anrbers, Membership shall be limited to those individuals who are {a}
engageA in the professian of human resource managerfient at the exernpt level for
at iefst three yesrs; (b) certifi*d by the Human Resource Ceftification Institute or

certified as a Snng-df or SHRM-SCP by $HRM; (c) faculty memhers holding *n

assistant, associate or full professor rank in human resource mEnagement or any of
its specialized functions at an accredited college cr university and have at least

three years of experience at this tevel cf teachinfl; (d) full-time consultants with at

least thre* year$ experience in the field of human resource manngernent; or (e)

full-time attorneys witf' at least three years experience in counseling and advising

clients on matters relating to the human r€source profession. Professional members

may vote and hold office in the Chapter.
2.3. Assoe{*te Mernbers.IndividUals in noneX*mpt hurnan resCIUrce management

[o*i6onr as well as those individuals who do not meet the Professional member

category, but who demcnstrate a bona fide interest in human resourca

*in*g*',i.rent and the.missinn of the Chapter. Associate members may vate and

hold office in the ChaPter.
2.4, ApptieationforMembership.. Application for membership shall be on the Chapter

apptication farm. All apptications shall be reviewed and approvtd by d*signated

n"o'ard members responsible for overseeing Chapter Membership, New Chapter

members will be affsrded conditional mernbership rights upon the Chapter's receipt

of r .o*pleted Chapte r Applicatian. Ir,lew Chapter memhers will be afforded full

ilr*pier rnembershfp righls upan verification of SHRM membership.2.3. tr/o*reg' Each

member rf the Chapteishall have the right to cast one vote on each matter
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hrought befcre a vat* of the mernbers. Votes shall *a tullied by the Chapter
Secretary nnd one ather member of the S*ard of Sirectors, Bs deslgnated by the
Presldent.
2.6. Terminatian af fu{embershrp. Any member failing to maintein membership in SHRM

will forfeit his/her membershlp in the Chnpter*

ARTICI"$ fll--M**tlngs *f Mew*ert
S.t.RegtlarMeetings. Regular meetings of the members shall be held an the second
Tuesday of each month cr as otherwise determined by the Boerd nf Direct*rs.
J.t. Atrntiql Ma*rrngs. The annual meeting of the members for electing directors and
officem and condufiing other appropriate busin*ss shall be held in Navember or at
such other timn as determined by the Board of Directors.
S.S" Special h{eetings. Special meetings of members shall be held on call of the
Fresident, the Eoard *f Directars or by members having one-twentieth sf the votes
entitled ts be cast at such meeting" The President or Board of Directors may put an

issue to a vote of the memb*rship electronically, provided that notice is given as

detailed belcw in Section 4, and sufficient votes are rast to constitute a quorum as

d*tailed balaw in $ecticn 5.
S.4.Noticea!'Meetingr. Notice of all special and annual meetings shall be given ts all
members at lrast 10 days prior t* the rneetings. Notice nf regular meetings shall be
given to all members at least seven days priar to the rneeting..
i.S. gurrr,*. Members holding one-tenth of the votes entitled to be cast, represented
in person cr by proxy, shall canstitute a quorum, The vote of the majority sf the
members present or represented by pr*xy *t a meetin,g at which a quorum is
pr€sent shall be necessary for the adoption of any matter voted an by the
members.

A[{T}CLE lY - &*aril *f #*act*rs
4.!. Nurnber.The Boaid of Directors slrall consist of at leest nine, but ns more than 12
persons. The following shall be members of the Bcard sf Direstors and be officers of
the Chapter: President, Presid*nt Elect, Past Presid*nt, Vice President for Programs,

Vice Presidsnt for Membership, Treasurer and $ecretary. From two to five additional
rnembers shall be elected frum amnns the eligible membership *s me mbtrs of the
Soard of Directors.
4.1, fu*tific*rion. hll candidates for the Board of Directors must be members of the
Chapter in goad standing at the time of nrmination or appointrnent. 4.3.&lection
proruss -$eneral. Hach year, the President will mppoint a Parliamentarian to oversee
the electiun of the fallowing year's Board tf Directors. The Parliamentarian will
determine the process for nominaticn and electian of the next year's Board nf
Directors, provided that voting is done in accordance with Article II, section 2.5.
4.4, frlection Process - President fiteir. Current Board memhers are eligihle for nominatiCn

as President Elect. If no interest exists within the $oard for the nomination of
President Elect, the nomination will open to the general membership.
4.5.I'erwaf ffiee-Directors. Directors shalt be elected by the members with the
exception oi past President. Each elected Director shall assume office on January 1

follawing his/her election and shall hold office for ene year Gr until his/her
succe$sor is elected and takes office.
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4.6. Tbr*z af trffice * Fresident Elsct, President, and Past Fresidail. The President Elect shall
assume affice on -Ianu&ry I folbwing his/her electiCIn and shall hrld office fcr CIne

year, after which he/she shall assume the olfic* af President. When the Fresident
campletes hislher one*year term, helshe shall assum* the office of Pnst Fresident.
In the evont that the Fresident ir unable ta complete his/her term of office, the
President flect will crmplete the Fresldent's term of office, and an electian will be
held to fill the post of President Elect. In the event that th€ Past President is unable
to complete hi$lher term of office th* office will rernain vscant until the President
completes hislher term.
4.7. Yar*ncien Any vef,anf,y on the Brmrd, *ther than Fresident Elect, President, and
Fast Presldent, may be filled fsr the unexpired term, thrnugh appointment by the
Fresident with consent sf tha Board of *irectors.
4.8, Quorarx. A simple majority of the total Board of Directors shall constitute a

quorum for the transaction of business, The act of a majority of the Directors
present ar by proxy at any me*ting at which there is a quorum shall be the ect of
the Eoard of Directers. Directors mey vote by a llmited signed prsxy.
4.9. fioardaf friyectars'Resp*nsibilitirs. The Baard sf Directars shall transact all business
nf the Chapter except as prescribed otherwise in the Articles af Incorporation cr
Bylaws. Any member in Eoad standing may request the President to place on th*
egenda of the next regular rneeting any action taken by the Boerd of ilirectars.
4.l0.ft.enzovalaffrirector*ndOlScer.Any Dir*ctor or fifficer may h* removed from offlce,
r*rith cause, upon un sffirmative vste uf twu-thirds of the entlre Board of Directors
at a duly constituted &oard of Directors meeting, The Director or Officer shall be
cntitled ta a due proces$ h*aring prior to any terminaticn actinn being imposed.

ARTICLE Y * Ilwtle* and R*xp*xsihilities
S.I" The Preside*r. The President shall preside at the rneetings af the members and of
the Buard. Helshe shslt direct the Chapter and have charge and supervision of the
affairs and business of the Chapter. He/she shall maintain liaiscn with $HRM.
5.2. pre$dsnt frlect. The Fresident Elect, at the request of the President, or in hislher
absence or disahility, m€y peform any of the duties of th* Presid*nt, l-le/she shall
have such other pow€r$ and perfcrm such other liaison duties as the Board or the
President mny determine.
5.3. The Wce ?residantfor Pragrams" The Vice Fresident for Programs shall serve as Chair
of the Pragr*m Committee. Tha responsibility includes programs conducted at e Il

regular meetings of the members, social functions, and any wrrkshcps and
seminars $ponsor€d by the Chapter as determined by the President and the Board.
He/shc shall have the authrrity to appoint suhcomrnittees ta plan end implement
the activities asscciated with the prcgram yeer.
5.4. Tke Yice Presic*#lfar'Mernberu&qp" The Vice Fresident far Membership shall $srve as

Chair of the tvlembership Committee. He,/she shall en(ouraS* membership growth
and shatl rnaintain the official membership roster of the Chapter. Helshe shall have
such other power$ and perfurm such other duties as the President may determine.
S.S. T'he Treas;ut"&t.The Treasurer shall be responsible for the finnncial affairs of the
Chapter. These responxihilitie* shall include financial report$ to the Scard and

arrangements far tlr* annual examination audit of the accounts as rnay he required
by the Board. Helshe shall be responsible for membership bilting. The Treasurer will
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act e$ the Chapter's Registered Agent, lle/she snaff alsc p*#orm such other duties
as the Fresident rnay determine.
5.6. The Seeretesry"The $ecretary s*all he respansible for recording the minutes of all
meetings of the Chapter, shall be responsible for making all rnembers aware of
such meetings and shall be responsible for cosrdinating the activities related to the
Chaptcr's nerrysletter.

&RTICLE Yl-tore Lwdership Arc*s
The Chapter will align it's structure and goals to support the seven Core Leadership
Ar*as (CLA) Sf..lRM has identifisd fr$ critical tCI the succ*ss CIf ochieving the rnisricn
cf $HH,tvl to serve the HR professiCInal and aduance the HR profession. The seven
(7) Core Leadership areas are identified as: College Relations, Diversity,
*overnment Affairs, Hfi, Certification, Membership, SHRM Foundation and Wu,rkforce
Readiness. The Chapter will seek intere*ted Board members to organiee and lead

activities that support CLA.

AfffICLl: YH * trktptnr Discal{rtie,,
In the aveRt of the Chnpter's dissolutiCIn, the r*maining monies in the Tr*a*ury,
after Chapter expenses have b*en paid, will be contributed to an organiaation
d*cided upon by the Soard of ilirectnr$ at the time of dissulutian {*'g', the SHfi.M

Foundatian, a local student chapter, the state ccuncil, an HR-degre€ prosrm:,llr or
other such organization *r charity).

AXTICL.E 1.TII * St*t*wewt *f Etltics
The Chapter adnpts $HRM's Code of Ethical Standards flcr the tlR firafessicn for
members *f the Chapter in order to prornote and maintain the highcst standards
amsng its members. Each member shall honor, respect and support the purpose of
this Chapter and SHRM.

The Chapter shall not be represented as advocating *r endcr$ifig finy issue unless

appr*ved by the Board of Directors.

tuo member shall actively sallcit business from *ny nther member at Chapter
meetings or through the ura rf information provid*d to him/her as a member of the
Chapter without appraval from the Eoard of Dirscturs'

AI{TICLII l}$.** Amend.rrtenf af ffanstittttion **d Bylrtr*s

A copy *f all amended nyl*ws shall be forwarded to $HRM befsre amendment. The

Bylaws may be amended by a majority vote of the memhers prcsent at any
meeting at which fr qusrum exists and in which required notice has been met
provided such prop*sed amendment has been revievred hy Sl'lRM and is not i*
cCInflict with the Sbciety's Bylaws. Any motion tc arnend the bylaws shall clearly
st*te that it is not effective unless and until approved by the SHRM President/CE0
or hislher designee.

ANTICLH X * Withdruw*t af ffitixt*d' C&apter Sffitus

Affiliated chapter status may be withdrawn by the PresidenVCEO of SHRlt4 or
hislher designee as a representativ* of the Sl-lR[l4 Soard of Director$ upon findinE
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that the activities uf the Chapter are lficonfil$tent with or rontrary to the be$t
intersstr of $l-{RM. Fricr to withdrawal *f such status, the Chapter ehall have the
opportunity tc revi*w a written statement sf the reasCIn$ frr such prcpor*d
withdrawal and an opportunity t* provide the SHRM Board *f Directors with a
written rsspsnse tr such a prfrpsstsl within a thirty (30) day pericd. In addition,
when th* Chapter fails to maintain the required affiliation standards as set forth by
th* S|{KF{ *oard of Directors may cfruse a n€w Chapterto be created, or, with the
consent *? the ?r*sidenL/CBi;* af SHEH and the consent cf the body which has had
Chapter status withdrawn, ffi&y re-confer Chapter status upon sueh a body.

ft"atified by the Me mbership af Chapter and signed by:

Wayn* J*rr**, *hapt*.r ?re*id*nt
President 2aL6 '/' / ----\
SHRM olyrqpia / /'Y't \-'
;)ir,t: lll i4 L

&pg:r*v*d l*y;
SHRI.': Sr*si#*ntlil
f--}#st*t1***i
$"1*lp \i3

&r**ir''{* tr*
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